Welcome To ESAC 2013

Foxwoods Resort Casino

Mashantucket, CT
“Rebuilding America Through Apprenticeship”
Monday June 3rd, 2013
3pm-6pm




 Registration



Pre-Function
6pm-8pm




Exhibitors



Pequot Ballroom A
6pm-8pm




Welcome Reception


Pequot Ballroom A






Sponsored By MCAC
Tuesday June 4th, 2013
7am-8am




Breakfast 



Pequot Ballroom A






Sponsored By CT Laborers’ District Council & CT JATDCC

7am- 12pm




Laborer’s Health Fair

Pre-Function






Sponsored By LIUNA 
7am-2pm




Exhibitors



Pequot Ballroom A
7am-2pm




Registration 



Pre-Function
8:15am-9:30am



Opening Session


Pequot Ballroom B
Welcome William Macchione 
Presentation of the Colors CT National Guard
Pledge of Allegiance William Macchione
National Anthem Pamela Robles, Kaynor Technical High School
Blessing Reverend Gail Kinney
Welcome Remarks 
William Irwin Past ESAC President, Executive Director, Carpenters International Training Fund 
John Olson, President AFL-CIO 
Keynote Speaker CT DOL Commissioner Sharon Palmer
9:30am-9:45am



Break 




Pequot Ballroom A






Sponsored By New England Carpenters Regional Council
9:45am-10:45am



Plenary Session


Pequot Ballroom B
Rebuilding Through Apprenticeship
Presenter: William Irwin, Executive Director, Carpenters International Training Fund 
STATE of THE STATE

Presenters: Vinnie Valente, CT, Bernie Treml, RI & Dave Wallace, MA 
Each presenter will update and discuss the latest issues in their state.
10:45am-11am



 Break




Pre- Function






Sponsored By Mt. Washington Bank
11am-12pm




Breakout Sessions




Creative and Innovative Methods and Initiatives Designed to Bolster Apprenticeship in the 21st Century









Monterey
Presenters: Michael Traficante, Director of Governmental Affairs, New England Laborers’, James (Jamie) Merloni, III, Director of Training, New England Laborers’ Training Academy, Domenic Izzi, New England Regional Apprenticeship Coordinator, New England Laborers’ Apprenticeships Programs
This session will discuss bolstering apprenticeship through the development and implementation of high school construction craft programs and initiatives; formulating articulation agreements with the State Apprentice Council to perpetuate these programs of study, as well as an overview of the articulation of the apprenticeship regulations and process, complemented with a myriad of associated labor activities, such as accreditation of instructors, construction career days, pre-apprenticeship AFL-CIO grants, and needs training.

Worker Misclassification







Sun Valley
Presenter: Gary Pechie, Director of Regulation of Wages Division, CT Labor Department 
This session will discuss how the prevalent use of independent contractors is hurting the construction industry and committing fraud to avoid worker protections, underbidding legitimate contractors and avoiding taxes impacts the whole economy. The discussion will focus on how to detect fraud and what Connecticut and other States are doing to combat this fraud.
ERISA Legal Issues







Palm Springs
Presenters: Robert Cheverie, Robert M. Cheverie & Associates, P.C. & Tom Brockett, Robert M. Cheverie & Associates, P.C. 

1. Fiduciary Obligations

2. Apprentice Selection Procedures

3. Apprentice Standards and Policies

4. Discrimination Issues

Recruiting and Retaining Women in Non-Traditional Occupations

Aspen
Presenters: Teresa Younger, Executive Director, CT General Assembly’s Permanent Commission on the Status of Women & Jill Houser, Regional Director, Office of Apprenticeship Employment and Training Administration, Kristen Abrahamson, Director, MCAC & Carolyn Beamer, Plumbers & Pipefitters Local 777
Join us as we host a panel discussion on recruiting, hiring and retaining women in the trades.  Learn about regulations for hiring and hear from women who have been part of paving the way.

12pm-1:30pm


Awards Lunch



Pequot Ballroom A





Outstanding Achievement Awards Presentation






Sponsored By New England Carpenters Labor Management
1:30pm-2:30pm


General Session



Pequot Ballroom B
Recruiting Generation X & Generation Y’s Talent for Tomorrows Industry

Keynote Presenter: Mark Breslin, President, Breslin Strategies 

In this program for union, contractor and training professionals a hard look will be taken at two principal areas. First will be a fresh look at recruitment of our next Generation of workers and leaders. How do we find the right candidates and what new channels do we need to focus on to reach them. The second and more important piece will be how do we screen and select from this pool. In the next 7 years, union construction is going to reinvent almost the entire workforce. Old school informal methods of talent assessment and selection are simply not going to get it done. How can we determine who belongs “in the house” for the next 25 years? Cutting edge ideas will be shared on this as well.

2:30pm-2:45pm


Break





Pequot Ballroom A





Sponsored By Laborers’ Local 91, Niagara Falls, NY
2:45pm-3:45pm


Breakout Sessions





Helmets to Hardhats- A Decade of Making a Difference


Monterey
Presenter: Robert Schwartz, Wounded Warrior Program Coordinator, Helmets to Hardhats
The workshop will focus on changes to the Helmets to Hardhats program. Helmets to Hardhats will present on veteran placement numbers and statistics for operating year 2012.  We will also be covering our new website and its functionality.  We’ll introduce our Ambassador Program; discussing the volunteer efforts throughout the United States that spread the word about Helmets to Hardhats and careers in the Building and Construction Trades.  A question and answer period will follow.

 
ERISA Legal Issues







Sun Valley
Presenter: Robert Cheverie, Robert M. Cheverie & Associates, P.C. & Tom Brockett, Robert M. Cheverie & Associates, P.C. 
Legal Issues for Trustees, Administrators, Coordinators, and Instructors

1. Fiduciary Obligations

2. Apprentice Selection Procedures

3. Apprentice Standards and Policies

4. Discrimination Issues

Changes to OSHA & Working with Vocational High Schools

Palm Springs
Presenter: Paul Mangifico, Occupational Safety and Health Administration
This session will discuss what construction and general industry hazards are commonly found by OSHA nationwide and what emphasis enforcement programs are being conducted by OSHA.   Paul will also discuss the fatal facts of falls and heat stress (2013 OSHA Nationwide campaigns).  A discussion on the CT Apprentice Safety and Health Committee and what efforts are being made to ensure all apprentices receive OSHA 10/30 instruction in the state of CT. 
Reaching & Teaching the Modern Apprentice



Aspen
Presenter: Matthew Wallace, CEO and President, VRSim, Inc. 
Today’s apprentices learn differently.   iPads, Wikipedia, x-box and simulations convey information with an immediacy that is incompatible with old style pedagogical techniques.  Traditional instruction methods are increasingly less effective at delivering the knowledge needed in a format that is palatable to the fast moving “gamer” student.

 

Virtual training systems provide a needed and valuable addition to existing teaching methods. As the accuracy and complexity of simulations improve, the industry has begun to exploit this fusion of simulation and education. This presentation explores the next step - how to use the simulation to increase student engagement, boost skills development, and broaden the trainees’ knowledge base.

 

Specific focus will be given to what simulation and gamification do well and where they can be improved.  The presentation will provide hands on examples of how the new technology can teach in the areas of coatings applications and basic carpentry. A demonstration of both training systems will illustrate the benefits of this new application of technology to skill acquisition.  

Wednesday, June 5th, 2013
7am-8:15am



Breakfast




Pequot Ballroom A





Sponsored By NE Laborers' Labor Management Cooperation Trust
7am-12pm



Laborer’s Health Fair


Pre-Function





Sponsored By LIUNA

7:30am-10am

12pm-1:30pm


Exhibitors




Pequot Ballroom A
2:30pm-3:30pm

7:30am-2pm



Registration




Pre-Function
8:30am-9:30am


Plenary Session



Pequot Ballroom B

Recommended Best Practices Pursuant to Recent DOL investigations

Presenters: Mary Rosen, Employee Benefits Security Administration, Associate Regional

Director, Boston Regional Office 
9:30am-9:45am


Break





Pequot Ballroom A





Sponsored By Eastern Millwright Regional Council
9:45am-10:45am


Breakout Sessions

College Partnerships







Monterey
Presenters: Beth Shannon, VP for Operations, National Labor College and Liem Tran, Director of New Program Development, Wentworth Institute of Technology, Dean Craig Clark, Alfred State & Thomas Murphy, Alfred State
"PRIOR LEARNING ASSESSMENTS - PLA"


This session will explain how Apprentices & Journeymen be able to transfer apprenticeship training and work experiences into college credits and pursue an Associate/Bachelor's Degree in less than two years on a part-time basis. Wentworth Institute of Technology has been partnering with number of trade unions to review and grant college credits for apprenticeship training and design AS/BS degrees for members to pursue.
What Every Apprenticeship Program Should Know About the Workforce Investment Board System









Sun Valley
Presenters: Gail Kinney, UAW Local 1981, Consultant to Unions and Labor Federations, Mel Olsson, UAW Local 571- retired, Easter CT Workforce Investment Board & John Beauregard, Executive Director of the Eastern CT Workforce Investment Board

The federal Workforce Investment Act (WIA) requires that every state have a statewide Workforce Investment Board as well as Local (regional) Workforce Investment Boards (WIBs) whose mandate is to plan strategically for, and oversee, the delivery of federally-funded employment and training services and related workforce development programming in their region.  The federal law requires that each WIB include representation from business, labor, education, economic development, and community-based organizations. Local WIBs and Registered Apprenticeship Programs should be natural partners because both are committed to investing in the skilled workforce of tomorrow as well as enhancing the skills of today’s workers. But, often, WIBs and JATCs know little about one another.  As a JATC, why should you care about connecting with your local WIB?  If you are a union-connected registered apprenticeship program, why should you care about who represents Labor on your local WIB?  Could any of the funding streams managed by your local WIBs be helpful to your apprenticeship and training program?  Explore the answers to these questions at this workshop!

Working with Vocation High Schools





Palm Springs
Presenters: Raymond Mencio, CT State Department of Education, CTHSS Consultant Construction Technologies & Pasquale Ciarleglio, CT State Department of Education, CTHSS Consultant Construction Technologies Intern
Our session will be about educating students of the Connecticut Technical High School System (CTHSS) in their perspective trade areas, as well as incorporating the green cross walks into their curricula that will allow them to reduce energy costs by improving the energy efficiency of structures, and utilizing renewable energy sources while ensuring their health and safety which will add to their employability & marketability. The CTHSS encourages it’s students to seek employment in all the union trade areas.  
10:45am-11am


Break 





Aspen Pre-Function





Sponsored By CT JATDCC
11am-12pm



Breakout Sessions

Pathways to Apprenticeship Through Job Funnels




Monterey
Presenters: Yolanda Rivera, Director for North Central Connecticut Jobs Funnel & Nichole Jefferson, Executive Director for the City of New Haven, CT of the Commission on Equal Opportunities
The Future of Manufacturing Apprenticeships in the UAW


Sun Valley
Presenter: Bill Peterson, Assistant to the VP
 
There will be discussion on the new regulations, recent activity in apprenticeship programs reborn in the industrial sector. Overview of UAW apprenticeship programs and requirements.
Rehabilitation- Problems On & Off the Job





Palm Springs
Presenter: Dr. Michael Popp, Lower Hudson Valley Building & Construction Trades Employee Assistance Program
We will discuss 

· The mechanics of offering assistance to members and their families. 

· The onset of drug testing in the trades

· The pain killer/prescription drug/opiate/heroin Pandemic

· Costs of care/health care parity

· History and vision of the Lower Hudson Valley EAP
How does your Fund Measure Up?






Aspen
Presenters: James Heinzman, Schultheis & Panettieri, LLP & Vincent Panettieri, Schultheis & Panettieri, LLP
This presentation will provide attendees with a list of common concerns raised by the DOL during their recent audits of Training Funds and will discuss related remedies/actions to be taken.

12pm-1:30pm


Lunch- On Own
1:30pm-2:30pm


Breakout Sessions





Follow the Money: Looking for Grants and Funding Sources for Innovative Apprenticeship and Training Initiatives









Monterey
Presenters: Gail Kinney,UAW Local 1981- National Writers Union, Consultant to Unions and Labor Federations, Sharon O’Meara, Director of Workforce Investments, Hartford Foundation for Public Giving, & Amy Blackwood, Executive Director of the John J. Driscoll United Labor Agency 
Most states in the ESAC region have statewide or regional charitable foundations that serve as a clearinghouse for numerous large and small grant-making funds in their service areas.  Many regional banks, utilities, major corporations, or other institutions also have dedicated funds to support community beneficial programs and services, and such funds sometimes include education or workforce development and economic development among their priority funding categories. Often, JATCs have no idea that such funding sources exist. This workshop will provide a brief overview of (1) how to explore the variety of charitable funding sources that may exist in your area; and (2) how to make valuable connections with individuals and organizations that can link you with grant-making resources that might be open to your innovative training ideas for the apprentices or journeyworkers you serve. 

Graduations & US DOL Problem Issues & Solutions



Sun Valley
Presenter: James Versocki, Archer, Byington, Glennon & Levine, LLP
This session will review the most recent investigative trends of the United States Department of Labor (Employee Benefit Security Administration) relating to apprenticeship funds.  The session will review applicable ERISA law and overview the areas of concern for the US DOL, including graduation ceremonies.  We will review how to conduct a graduation ceremony so that it confirms with ERISA and US DOL standards, including Field Assistance Bulletin 201-01.  
Coyne 1st Aid: Basic Life Support – Quality Makes the Difference

Palm Springs
Presenter: Craig Coyne, Vice President of Coyne First Aid, Inc
·         The Origin of Ongoing Changes in Basic life Support Protocols
·         Impact and Survival Rates from Out-of-Hospital Cardiac Arrests
·         The Common Theme in Communities Saving the Most Lives
·         The goal of CPR
·         The Physiology of Cardiopulmonary Resuscitation
·         The Urgent Need for Quality CPR
       ·         The Key Ingredients of Effective Basic Life Support Training & Pitfalls to be Avoided
Researching & Teaching the Modern Apprentice




Aspen
Presenter: Matthew Wallace, CEO and President, VRSim, Inc. 
Today’s apprentices learn differently.   iPads, Wikipedia, x-box and simulations convey information with an immediacy that is incompatible with old style pedagogical techniques.  Traditional instruction methods are increasingly less effective at delivering the knowledge needed in a format that is palatable to the fast moving “gamer” student.

 

Virtual training systems provide a needed and valuable addition to existing teaching methods. As the accuracy and complexity of simulations improve, the industry has begun to exploit this fusion of simulation and education. This presentation explores the next step - how to use the simulation to increase student engagement, boost skills development, and broaden the trainees’ knowledge base.

 

Specific focus will be given to what simulation and gamification do well and where they can be improved.  The presentation will provide hands on examples of how the new technology can teach in the areas of coatings applications and basic carpentry. A demonstration of both training systems will illustrate the benefits of this new application of technology to skill acquisition.  

2:30pm-2:45pm


“Mexican Fiesta” Break



Pequot Ballroom A





Sponsored By ESAC Standing Committee
2:45pm-3:45pm


Trade Breakouts

Carpenters










Monterey
Electricians










Sun Valley
Sheet Metal Workers








Palm Springs
Plumbers










Aspen
Painters










Kona
State Apprenticeship








Pequot Ballroom B
5pm-7pm



Reception




MGM Grand Terrace




Sponsored By MDA-UAW Local 571 & Electric Boat
Thursday, June 6th, 2013
7am-8am



Breakfast





Pequot Ballroom A





Sponsored By New England Carpenters Training Fund
7:30am-9:30am


Exhibitors





Pequot Ballroom A
8am-9:30am



Registration 





Pre-Function
8:30am-9:30am


Plenary Session




Pequot Ballroom B
Submarine Design Apprenticeship

Presenters: Ken Rowland, 1st Vice President of the Marine Draftsmen’s Association, UAW Local 571, Electric Boat & John Szarzynski, Joint Apprenticeship Committee Management Representative, Electric Boat
From drafting boards to advanced Computer Aided Design platforms, submarine design has evolved constantly through the more than one hundred years since John Holland designed and built the “Holland” for the US Navy at Electric Boat. This presentation will highlight the changes to Electric Boat’s Design apprenticeship program as it prepares students to design a new class of submarines on a new computer platform in a technologically challenging workplace.

9:30am-9:45am


Break






Pequot Ballroom A





Sponsored By New York State Iron Workers
9:45am-10:45am


Breakout Sessions

Compliance Issues Facing Apprenticeship & Training 



Pequot Ballroom B
Moderater: John Griffin, John Griffin Consulting
Panelists: 
Jill Houser, Regional Director, Office of Apprenticeship Employment and Training Administration, 
Amy Blackwood, Executive Director of the John J. Driscoll United Labor Agency
Dr. Michael Popp, Lower Hudson Valley Building & Construction Trades Employee Assistance Program
Heriberto Cajigas, Project Manager for the Department of Labor, Office of Workforce Competiveness
A round table discussion on recruiting, retaining, outreach, and support issues 

11am




ESAC Standing Committee Meeting

Monterey
Speakers

Carolyn Beamer is a retired member of Plumbers and Pipefitters Local 777. Her career first started in 1982 as an apprentice with then Local 218 of Hartford. After completing her four-year apprenticeship program in 1986 she became a licensed S-2 Unlimited Heating and Cooling mechanic. In 1989 Carolyn obtained her master S-1 Unlimited Heating and Cooling contractor’s license.  During her career in the field she has held many positions; apprentice, journeywoman; and foreperson. Carolyn was also the license holder for the Millstone Nuclear Power Station for many years. Within Local 777 Carolyn was an apprentice instructor for seven years where she also attended Washtenaw Community College working on her UA instructor certificate. Carolyn has also held the elected office of recording secretary for Local 777 and is currently and elected officer on Local 777’s Executive Board.

Before joining the United Association of Plumbers and Pipefitters Carolyn serve her country from 1975 until in 1978 in the United States Army. She is the single mother of two grown sons and is a grandmother. Although retired, Carolyn has not slowed down. She is currently enrolled in Manchester Community College and is working on obtaining her Bachelors Degree.

Amy Blackwood is the Executive Director of the John J. Driscoll United Labor Agency.  ULA, as it is known is the non-profit community services arm of the AFL-CIO in CT.  The Agency helps over 7,000 workers a year with issues on and off the job.  The Agency has offices statewide and assists with client advocacy and referrals, provides free training, assists with job search and safety net services.  It is also a United Way Agency.

Amy has been the Executive Director for 1.5 years and has been an employee for 4 years.  She is a member of NWU Local 1981.  Her background is in corporate training and organizational development.  She is currently working with the JADTCC Membership on the Connecticut Green Jobs Initiative.
Mark Breslin is the fourth generation of a construction family. His great-grandfather, grandfather, and step-father were all contractors. Mark started his working career in the field.

He has served as the CEO of United Contractors, one of the largest and most innovative contractor organizations in the Western U.S. for over 25 years. The association represents hundreds of contractors performing billions of dollars in projects annually. Mark became the chief executive at age 26.

He is noted as the number one speaker in the nation on construction leadership, strategy and labor-management relations. He is also the author of five bestselling books focused on creating positive change in the industry. As a strategist and speaker he has addressed more than 250,000 business, labor and construction-owner leaders including many of the top contracting firms in North America. He also speaks to tens of thousands of field craftsmen and apprentices across the U.S. and Canada annually. 

Mark graduated from San Francisco State University with a degree in Industrial Design. He has since taught at both Golden Gate and Sonoma State University. He lives in northern California. Real life passions include expedition and adventure travel. Recent challenges include paddle rafting down the Grand Canyon and trekking to Everest Base Camp.

Mr. Brockett is a graduate of Wesleyan University and the University of Connecticut Law School.  Mr. Brockett has been with the Firm since it was founded.  He is admitted to the State and Federal Courts of Connecticut, as well as the Second Circuit Court of Appeals in New York City.  Mr. Brockett has over twenty (20) years of experience litigating before the State, Federal and Bankruptcy Courts.  He is the primary collections attorney with the Firm.  Mr. Brockett’s experience includes drafting collection guidelines and policies for ERISA funds.  He is keenly aware of the relationship between state and federal laws as they apply to collections and bond claims.  Mr. Brockett possesses an excellent understanding of the construction industry and as a result, he has been extremely successful in his collection efforts.

Heriberto “Eddie” Cajigas is a Project Manager for the Department of Labor, Office of Workforce Competiveness.  Mr. Cajigas is directly responsible for the administration of the Connecticut Green Jobs Funnel Initiative, a project funded by the United States Department of Labor.   Introduced in Connecticut in 1999, the state’s Jobs Funnel program has been cited as a model for the rest of the nation.  Prior to joining with the Labor Department, Mr. Cajigas worked at Career Resources for 11 years in senior positions.  As the Assistant Vice President of Programs, Eddie specialized in designing, implementing and managing work force development programs geared to assist youth, adults, non-custodial fathers, ex-offenders, and low income families in Southwestern Connecticut.  At Career Resources, Eddie was one of the first in the state to launch a fatherhood program by developing a comprehensive network of services. He established a Volunteer Income Tax Assistance (VITA) center so people can get their taxes filed for free, and counseled hundreds of individuals with career exploration, and job training.  Eddie received a variety of awards including, the Excellence in Service, Individual Partner of the Year, Professional of the Year and One Stop Community Collaborative award.  Mr. Cajigas earned a Masters of Science in Organizational Management and Leadership from Springfield College and Bachelors of Science in Finance from Southern Connecticut State University.  Eddie is an avid fisherman, the proud father of Alanna Cajigas and has been happily married for 14 years to Magaly Cajigas, MPA. 
Robert Cheverie earned a Bachelor of Arts degree from Bridgewater State College and graduated cum laude from Suffolk University Law School.  Prior to founding the Firm, he was a partner in the Washington, D.C.-based firm of Ashcraft & Gerel.  He has extensive litigation experience including ERISA suits, IRS audits and fines, suits filed by participants, LMRDA suits, asbestos litigation and labor arbitrations.  He is admitted to the Federal Courts of the Northern, Southern and Eastern Districts of New York, the Second Circuit Court of Appeals in New York City, the State and Federal Courts of Connecticut and Massachusetts and the United States Supreme Court. He has argued successfully before the Second Circuit and was co-counsel at a trial in which the jury awarded his client a $6.5 million verdict.


Pat Ciarleglio 
     Licensed Plumbing, Heating & Solar Thermal Contractor (State of CT)
CTHSS- Department Head Bullard-Havens THS – Plumbing & Heating
CT-SDE Education Consultant Intern-Construction Technologies
Taught for over thirteen (13) years in the CTHSS-Plumbing & Heating
OSHA Train-the-trainer (Construction)
Member of the Plumbing Heating & Cooling Contractors Association 
Member of the Connecticut Heating & Cooling Contractors Association
Board Member for Center for Occupational Development & Education 
Member of Solar Connecticut Contractors Association


Craig Coyne is Vice President of Coyne First Aid, Inc. He is a seasoned Course Developer, Seminar Facilitator and Master Instructor Trainer with more than 25 years experience in the various aspects of Workplace Safety and First Aid. He is a qualified OSHA Outreach Instructor. He attended Pennsylvania State University. Craig and his firm have been Training Partners with NECA/IBEW for over a quarter of a century. He authored the chapter on First Aid Emergency Procedures for NFPA's Electrical References and has contributed to the First Aid Section of the Safety Handbook of National Joint Apprenticeship and Training Committee of IBEW/NECA. Most recently, Craig has developed an online Refresher Course for Basic Life Support.

James M. Heinzman, CPA is a partner at Schultheis & Panettieri, LLP, one of the largest accounting firms in the northeastern United States specializing in accounting for labor organizations and employee benefit plans.  Mr. Heinzman specializes in multiemployer Taft-Hartley benefit funds and their related labor unions.  He currently spends most of his time assisting clients with systems analysis, compliance with DOL regulations and development of internal controls.  Mr. Heinzman is a member of the American Institute of Certified Public Accountants, the New York State Society of Certified Public Accountants and the International Foundation of Employee Benefit Plans.  He graduated from Long Island University at C.W. Post Campus where he earned a bachelor’s degree in accounting.

Jill Houser has been the Regional Director of Region I Office of Apprenticeship, since October 2007.  Located in Boston, Jill serves as a liaison between the National Office and the State Apprenticeship Agencies of Region I and directs the efforts of federal staff in the promotion and oversight of registered apprenticeship programs.
Prior to being selected as Regional Director, Jill served as Regional Executive Assistant, New Hampshire State Director and Apprenticeship and Training Representative with the Bureau of Apprenticeship and the Office of Apprenticeship, Employment and Labor Services.  Jill has served on several national teams including the Diversity Team, Data System Team and Infrastructure and Capacity Team.  Before joining the Department of Labor in 1991 Jill distinguished herself as the first woman in New Hampshire to gain journey worker status as both a carpenter and a millwright. She taught at a private school in New Hampshire before beginning her adventure in the construction trades.  She has received numerous awards including the Secretary’s Compliance Assistance Award and the Secretary’s Exceptional Achievement several times.
Jill earned two Bachelor Degrees at the University of Wisconsin, Madison and completed her coursework for a Master’s in Adult and Occupational Education at the University of New Hampshire.  She completed an apprenticeship as a carpenter and millwright.
William K. Irwin, Jr., Executive Director of Carpenters International Training Fund, has been a union carpenter for more than forty years, starting as an apprentice, becoming a journeyworker, foreman, holding various offices in his local union, a delegate to the New England Regional Council of Carpenters, serving as training director for five carpenter locals in the Greater Boston area, director of the New England Carpenters Training Fund and rising to the position as Executive Director of the Carpenters International Training Fund.  Bill currently is a member of many National Associations including the National Advisory Committee on Apprenticeship.
Mr. Irwin was a member of the Carpenters Advisory Group, United Brotherhood of Carpenters National Apprenticeship Fund and Health and Safety Fund.  Bill also represented the Massachusetts Board of Education on the National Association of State Boards of Education on three committees: School-to-Work Study Group, Government Affairs Committee and the School Infrastructure Study Group.  He received its highest honor, the Distinguished Service Award, in the fall of 2003.
In a regional role, Bill Irwin was president of the Eastern Seaboard Apprenticeship Conference (ESAC).  Fifteen eastern seaboard states belong to this collegial organization, which provides an annual forum for apprenticeship providers to seek excellence in apprenticeship training.
Mr. Irwin sat on the Massachusetts Board of Education and the Massachusetts Workforce Investment Board.  A former vice chairperson of the Massachusetts State Board of Education, Bill served the children of the Commonwealth in this capacity as a labor representative for thirteen years, a term unmatched by any other member to date.  Bill was the president of the Building Trades Training Directors Association of Massachusetts, a dedicated collegial group whose goals are the improvement and updating of, apprenticeship training.  Seventeen construction industries trades belong to this organization.  
Bill recently received the “Hero in Education Award” from the Massachusetts Federation of Teachers and the “Foster-Kenny Award for Excellence in Educating Workers” by the University of Massachusetts Labor Resource Center and the Massachusetts AFL-CIO.
Domenic A. Izzi, New England Regional Apprenticeship Coordinator, New England Laborers’ Apprenticeship Programs, Hopkinton, MA

For over ten years, Domenic Izzi has served as the New England Regional Apprenticeship Coordinator for the Construction Craft Laborers’ Training Program.  Since 1974, Domenic has accumulated a wealth of experience in the construction industry at the New England Laborers’ Training Academy in Hopkinton, Massachusetts and as a master trainer for the Association of General Contractors in Pomfret, Connecticut.

Domenic graduated from Tufts University as a certified licensed asbestos and lead inspector and environmental remediation inspector.  He was responsible for the development of a Memorandum of Understanding (M.O.U.) for Job Corp Region One (New England), as well as a M.O.U. for the NEL/CPS Construction & Career Academy and Build Futures of Rhode Island.  

John Beauregard is the Executive Director of the Eastern CT Workforce Investment Board (EWIB), the federally recognized body responsible for coordinating workforce development in the 41-town Eastern CT region. An accomplished workforce strategist, John has a 17-year record of executive-level leadership in the workforce policy arena. Under his guidance, Eastern CT has become recognized as a national leader in the delivery of technologically progressive workforce investment strategies and has received the prestigious National Recognition of Excellence Award for Education, Employment, and Economic Development. John has served on the Executive Board for the Governor’s Commission on Economic Diversification and the State Energy Sector Partnership which is engaged in the implementation of Connecticut Green Jobs Partnership Strategic Plan. He has also been a national leader in regional innovation STEM training (science, technology, engineering, and mathematics).
Gail Kinney, a long-time member and former national officer of UAW 1981/the National Writers Union, has worked with the employment and training arm of the national AFL-CIO (the Working for America Institute) where she focused on demystifying the Workforce Investment Act and Workforce Investment Boards (WIBs) for local unions and labor federations in the ESAC region and beyond. She also helped labor organizations secure grants large and small to assist working people in coping with layoffs and plant closings; addressing unmet workforce training needs; helping young people obtain meaningful workplace internships guided by union mentors; and assisting workers and their organizations exercise a voice in public policy. Since 2000, she has been a consultant to numerous unions, labor federations and affiliated groups, including Connecticut’s John J. Driscoll United Labor Agency, in these same topic areas and has also focused extensively on matters of concern to building and construction trades unions and councils.  Gail divides her time between New Hampshire and Connecticut.

Paul Mangiafico has been with the Occupational Safety and Health Administration (OSHA) for 18 years.  He worked as a Compliance Officer in Toledo Ohio, Bridgeport CT, and Hartford, CT.  For years Paul served as OSHA’s Area Director of the North Boston, MA Area Office and the Hartford, CT Area office.  Recently Paul transferred to his current position of Compliance Assistance Specialist, where he is only involved with training and outreach.
Raymond Mencio is Licensed Electrical Contractor and has been a State of Connecticut Employee thirty-three years and a teacher for nineteen years.  He has been a Building Union Representative for ten years and a Teacher’s Contract Negotiating Team Member. He has been an Education Consultant for twelve years (Construction Trade and Transportation Technologies) and is on the Exchange Club Advisory Board and is an EE Smarts Program Coordinator.
James (Jamie) Merloni, III, Director of Training, New England Laborers’ Training Academy—Hopkinton,MA
Since May of 1999, Jamie Merloni has served as Training Director for the New England Laborers’ Training Trust Fund.  In his capacity as Training Director, Jamie is responsible for overseeing all of the programs offered at the New England Laborers’ Training Academy (N.E.L.T.A.) Hopkinton, Massachusetts site and is continuously meeting the special needs and requests of signatory contractors and local unions.  In addition to keeping a busy schedule at the Hopkinton facility, Jamie is also involved with many off-site venues.  He currently serves as a key committee member of the Construction Career Day programs held in Massachusetts and Rhode Island.  The purpose of this program is to provide high school students with hands-on experience and an interactive approach to the numerous career opportunities available in the construction industry.  
Jamie not only serves an important role in the Laborers’ Apprenticeship Program, but was also extremely instrumental in the development and creation of a Construction Craft Laborers’ Program at the Medford Vocational Technical High School in Medford, Massachusetts; the New England Laborers’/Cranston Public Schools Construction & Career Academy in Cranston, Rhode Island; and, the Tri-County Regional Vocational Technical High School in Franklin, Massachusetts.  This program provides high school students with first-hand information, insight, and technical education in the Construction Craft Laborers’ program and affords students career opportunities in the field of construction.
Mel Olsson, of Mystic, Connecticut, is the retired president of the Marine Draftsmen’s Union/UAW Local 571 and is a former Piping Design Technician at Electric Boat/General Dynamics in Groton, CT, where he served for 47 years, including his 13 years as the union president. He is a long-time Labor Representative on the Eastern CT Workforce Investment Board and also carries the perspective of working people to a wide variety of boards and commissions on which he serves, including the Boards of Directors of the Charter Oak Federal Credit Union, the Southeastern CT Enterprise Region, and Mystic Area Shelter and Hospitality. In addition, he is a member of the Town of Stonington, CT Police Commission. Since his retirement from Electric Boat, Mel has served as a consultant to the SE CT Central Labor Council and the John J. Driscoll United Labor Agency on workforce training and working family issues and has been a staunch worker advocate throughout eastern Connecticut.

Sharon O’Meara is currently the Director of Workforce Investments at the Hartford Foundation for Public Giving. In this positions, she oversees research, development and coordination of grantmaking in the area of workforce development, one of the key goals of the Foundation’s strategic plan, Accelerate Success. Ms. O’Meara, previously a senior program officer, joined the Hartford Foundation in 1997 after serving as executive director of the Massachusetts Psychological Association. Her duties have included leading the Hartford Foundation’s Adult Literacy Project and Arts Marketing Initiative. She has also directed grantmaking projects in the areas of homelessness and housing.

Vincent F. Panettieri, CPA is the co-managing partner at Schultheis & Panettieri, LLP, one of the largest accounting firms in the northeastern United States specializing in accounting for labor organizations and employee benefit plans.  Mr. Panettieri provides accounting, auditing and management advisory services to multiemployer benefit funds, labor unions and not-for-profit organizations.  He has over 25 years of experience in the multiemployer benefit plan area.  Mr. Panettieri is a member of the American Institute of Certified Public Accountants, the New York State Society of Certified Public Accountants and the International Foundation of Employee Benefit Plans.  He graduated from Marist College where he earned a bachelor’s degree in accounting.

Gary K. Pechie was named Director of Regulation of Wages Division of the

Connecticut Labor Department in October of 1989. With the merger of Regulation of Wages

and Working Conditions in 1994, Mr. Pechie became the Director ofthe newly created Wage

and Workplace Standards Division.

Mr. Pechie began his career with the Labor Department in 1977 as a Wage and Hour

Investigator and has also served as a Wage Enforcement Agent, Prevailing Wage Enforcement

Agent, and Assistant Director of the Division. The Division administers laws affecting the workplaces of 1.7 million workers and educates the 97 ,000 employers in Connecticut on their legal responsibilities. The laws include the minimum wage, overtime, payment for services rendered, prevailing wage, and employment of minors, stop work laws for worker misclassification, paid sick leave and family and medical leave. During the last 23 years the Division has recovered over 120 million in back wages for workers.

In 2001, he completed an executive program course at the John F. Kennedy School of

Government, Harvard University entitled "Strategic Management of Regulatory and

Enforcement Agencies". He has participated in many Labor Department training programs such as Total Quality Management, Empowered Leadership, Building High Performance Teams, and numerous career development courses. He has also served on the Agency's strategic plan committee, information technologies systems board, budget implementation committee, and has served as the Commissioner's designee on the Joint Enforcement Commission for Worker Misclassification.

Mr. Pechie has spearheaded the Division's outreach efforts through the development of guidebooks, brochures and bookmarks. Among these are a guide to Wage & Workplace and Its Laws, a guide for restaurant employers, a guide to prevailing wage law in Connecticut, checklist for the employment of minors, and work rules for kids in school bookmarks.

In 1995, Mr. Pechie served as President of the Interstate Labor Standards Association, a group of government officials from around the country and was recently elected President for the 2012 term. He was the keynote speaker at the National Association of Government Contractor Conference and has spoken at numerous employer seminars in Connecticut. He has received Outstanding Manager Awards in 1996, 2001 and 2008.

Mr. Pechie earned his Bachelor of Arts degree from Marietta College in Marietta, Ohio in 1974. He currently resides in Killingly with his wife and two children where he has also served on the Board of Education, other town committees, and was president of the local youthhockey league.

Bill Peterson was re-appointed assistant to Vice President, Joe Ashton, to assume the duties of running the UAW International Skilled Trades Department in July 2010.

He was appointed to the Education, Health & Safety Department in 2006 by President Ron Gettelfinger, and assumed the running of the Arbitration Department of the UAW in October 2009.

He was appointed Director and Administrative Assistant for the Veterans Affairs and Skilled Trades Department by Vice President, Cal Rapson, in July 2002.

He was appointed to the International Skilled Trades Department staff in May, 1992 by, the then, Vice President, Stephen P. Yokich.

In 1996, he was appointed Assistant Director to Rick Karas, Director of the Veterans Affairs and Skilled Trades Department.

He is a member of UAW Local 469 since 1973.  Bill graduated as a Tool & Diemaker in 1985.

The workers at Master Lock Company in Milwaukee, Wisconsin elected Bill Peterson as President and Bargaining Chair for five (5) consecutive terms before being appointed to the International Staff.

Bill is married with four (4) children:  Tammy (UAW Local 155 Dues Clerk), Jason (Active member of UAW Local 140), Matthew (Active member of UAW Local 228) and Amanda (Member of HERE).  He has three grandchildren, Kayley Grace, Ella Rae and Jonathon Joseph.

Dr. Michael Popp 

Lower Hudson Valley Building & Construction Trades Employee Assistance Program was incorporated as a Not for Profit 501C3 Charitable Organization in 1984. We are a Union Shop, organized through L.I.U.N.A. Local 601; the only external union program on the East Coast.

Mike has been assisting members and their families of thirty-one Labor Unions (consisting of 85,000 members/dependents) from Maine to New Jersey since 1990.  Mike is a Labor Leader (L.U. 601 Laborers’ lnternational a mentor, educator, lecturer, and a Human Services/EAP role model.

His record and life experience speaks for itself: Viet-Nam Veteran, New York City Police Officer "Fort Apache the Bronx"/retired; member of Laborers Union Local 275 and now 601. His undergraduate, graduate, and Doctoral degrees were achieved late in life.

Our Mission Statement:

The welfare and confidentiality of our Union brothers and sisters and/or their families in distress is our foremost concern. Harmony in the workplace and the attendant productivity are our immediate and long-range goals.

~”Nowhere to turn - know where to turn."

Yolanda Rivera As Director for North Central Connecticut Jobs Funnel, now with three locations in Hartford, New Britain and Bristol, Yolanda Rivera has built a highly successful pre-employment training model for trades’ occupations that has resulted in self-sufficient and rewarding career paths for over 2,500 individuals.   The Jobs Funnel, originally launched as the Hartford Construction Jobs Initiative in 1999 in collaboration with Capital Workforce Partners, was originally intended to work on the welfare, economic development and local hiring of residents in construction projects in Hartford such as Adriean’s Landing, The Connecticut Science Center and Convention Center.  The Funnel’s impact has broadened geographically, and has built and implemented numerous training tracks, i.e. weatherization, green welding, Brownfields remediation, and more. 

Prior to her role leading the Capital Workforce Partners’ Jobs Funnels, Yolanda was Project Coordinator for PROGRESS, Lead Community Organizer for Hartford Areas Rally Together (HART), where she was responsible for economic development and local hiring campaigns.

Yolanda was recognized in 2008, by the Connecticut Women’s Education and Legal Fund (CWEALF) in their annual induction ceremony for her commitment to investing in human capital, for her serving as a role model for women in nontraditional occupations and for helping individuals break through barriers to successful and sustaining construction and construction related careers. 

Born in Puerto Rico, and as a resident of Hartford since 1972, Yolanda graduated from Hartford schools, is a proud mother and grandmother, and is considered a matriarch by many of the over 2,000 individuals the Funnel has served, for helping to shape their lives.

Pamela Robles is the president of her junior class at Kaynor Technical High School and a member of the National Honor Society.  She is this year’s State Champion in Customer Service and will be representing Connecticut at the Skills USA National Competition in June.  Pamela comes from a family that loves to sing and has sung both in church and in school musicals.  Most recently, she auditioned for X-Factor and made it to the third round before being eliminated.  Pamela hopes to sing professionally someday.
Mary W. Rosen, J.D., Employee Benefits Security Administration, Associate Regional Director, Boston Regional Office.  Ms. Rosen is the Associate Regional Director of the Boston Regional Office of the United States Department of Labor, Employee Benefits Security Administration (EBSA). As Associate Regional Director, she assists the Regional Director in carrying out the enforcement program under the Employee Retirement Income Security Act of 1974 (ERISA), the Consolidated Omnibus Budget Reconciliation Act (COBR..t\) and the Health Insurance Portability and Accountability Act (HIPAA).  In addition. Ms. Rosen serves as technical advisor to the Regional Director and directly oversees the office's outreach activities. She also served as course director for EBSA’s investigative techniques course from 2003 through 2010. Ms. Rosen has been with the agency since 1987. From 1987 to 2001, she conducted civil and criminal investigations of employee benefit plans, plan sponsors and entities that provide services to employee benefit plans. In addition, Ms. Rosen served as an instructor for the agency's training courses and as a mentor for new agency employees. She also participated in many outreach projects sponsored by the agency and by other professional groups. Beginning in 2000 and over a two-year period, Ms. Rosen served on

a five-member team that provided assistance to Poland on its newly implemented voluntary retirement system. Prior to joining EBSA, she worked as a law clerk for the solicitor's office for the U.S. Department of Labor. Ms. Rosen received her bachelor's degree in psychology from Brandeis University and earned a J.D. from Suffolk Law School. She has been a member of the Massachusetts Bar since 1987.
Kenneth (Ken) Rowland is currently the 1st Vice President of the Marine Draftsmen’s Association, MDA-UAW Local 571 at Electric Boat Corp. in Groton, CT. Ken also serves as union officer responsible for the Design Apprenticeship program at EB, as well as the Joint Technology Committee which oversees new technology processes at EB with regard to roles and responsibilities. Ken was a member of the union contract negotiating committee in 2010.

Ken comes from an electrical design background, having been a Senior Electrical Designer at EB for the past 16 years. Concurrent with those duties, Ken has been a Union councilor and Grievance representative for the MDA. Ken has been a design mentor to new hires in the electrical design department as well as a trainer for the department’s cableway and cable routing processes. Prior to working in design, Ken was an outside electrician in EB’s shipyard from 1982 to 1997, helping cable and hook up electrical components on the submarine.

Ken served in the United States Air Force from 1976 to 1980 as a telecommunications specialist, and graduated from NCO leadership school at Ramstein AFB, Germany in 1979.  From 1980 to 1982 he attended Rhode Island School of Electronics.

Ken is a delegate to the Southeastern Connecticut AFL-CIO Central Labor Council, delegate to the UAW Region 9A CAP Council, and a member of the Electric Boat Community Services Association.
Robert Schwartz In February, 1991, Robert entered recruit training at the Naval Recruit Training Center in Orlando, Florida.  Following recruit training; Robert went on to Basic Enlisted Submarine School in Groton, Connecticut.  Upon graduation Robert was then transferred to the USS Kamehameha SSBN 642; homeport, Groton, CT.  After two years he then attended Hospital Corpsman “A” School at Balboa Naval Hospital, San Diego, California.  Following Field Medical Service School in Camp Pendleton, California he was stationed the Naval Medical Clinic in Quantico, Virginia.  For his next assignment he chose the Naval Hospital, Guantanamo Bay, Cuba.  As the Leading Petty Officer for Field Operations Medical Section he provided medical support to the Minefield Maintenance Section, the Naval E.O.D. Detachment, and the Rifle Security Companies stationed on the island.  Finally, Robert finished his enlistment as the Leading Petty Officer of the General Surgery Clinic in Newport, Rhode Island.  
In August 2001, Robert enlisted in the Pennsylvania National Guard as an Infantry Sergeant.  While serving in the National Guard, Robert was deployed to Kosovo in support of Operation Enduring Freedom.  He was, subsequently, sent to Bogalusa, Louisiana in September 2005 to aide in the Hurricane Katrina Relief effort. 
Robert earned a Bachelor of Arts in Anthropology from Temple University in Philadelphia, Pennsylvania.  In June of 2007 after graduating college Robert joined the Helmets to Hardhats organization as the Wounded Warrior Program Coordinator.  In this role Robert travels to career fairs and conferences acting as a liaison between potential employers and the disabled veteran’s community.

Beth Shannon, Vice President for Operations, has been with National Labor College (NLC) since December 2002. Prior to joining NLC, she worked for the AFL-CIO International Affairs Department, including two years working on education and training programs in Asia. She holds a BS in Architecture from The Catholic University of America and a MS in Organization Development from American University.
Liem has over 20 years of experiences in workforce development and non-profit management. Liem has developed number of job training programs to prepare the unemployed and under-employed adults for livable-wages jobs in the following industries: Environmental Technology, Bio-Tech, Financial Services, Hi-Tech and Construction. His extensive knowledge and experiences in designing job training programs for adult population has led to his current role at WIT.  At College of Professional and Continuing Education, Liem develops and maintains relationships with industries and community colleges to design degree completion programs for transfer students. His efforts have created number of opportunities for trade-union members to be able to transfer apprenticeship training into college credits and complete the Associate Degree or Bachelor Degree in less than two years.
Michael Traficante, Director of Governmental Affairs, New England Laborers’ Labor-Management Cooperation Trust
Prior to joining the New England Laborers’ in 1999 as Director of Governmental Affairs, Michael Traficante served over forty years of his professional career in public service.  He first began his career in the educational arena where he served as a teacher and high school administrator.  For six years, he presided as President of the Cranston City Council and, for fourteen years, he served as Mayor of the City of Cranston.  Since joining the New England Laborers’ staff, Mike has been instrumental in creating and developing three key secondary school educational initiatives spearheaded by the New England Laborers.  Mr. Traficante, working with other staff of the New England Laborers’, designed and implemented a construction craft laborers’ program at the New England Laborers/Cranston Public Schools (NEL/CPS) Construction & Career Academy; the Medford Vocational Technical High School in Medford, Massachusetts; and, The Tri-County Regional Vocational Technical High School in Franklin, Massachusetts.  He is presently a member of the Cranston School Committee and Chairperson of the NEL/CPS Construction & Career Academy.   
In his capacity as Director of Governmental Affairs, Mr. Traficante is also responsible for fostering a positive and cooperative working relationship between the Laborers’ Union and government officials throughout the New England region.  He also serves as the point person for researching legislative and operational information throughout New England which may potentially impact the construction industry, the Union, signatory contractors, and Union membership at large.

A graduate of the University of Rhode Island with a Bachelor of Science Degree in Education and Rhode Island College with a Master’s Degree in Educational Administration, Mike served in Korea with the 3rd Infantry Division of the United States Army.

Bernard E. Treml, III, Supervisor of Apprenticeship, RI Department of Labor and Training
Responsibilities include review, process, maintain and oversee the registration and program evaluation of 522 apprenticeship sponsors and over 1300 apprentices and candidates.  Consult with state agencies, labor unions and private industry as well as local educational institutions and community groups regarding apprenticeship training and program activities.  Develop, implement, and evaluate practices and standards of apprenticeship training programs to monitor the effectiveness of training and make recommendations for improvement. 
Promote the benefits of apprenticeship and maintain an effective statewide apprenticeship training standards for all trade occupations.           
Vinnie Valente is the Program Manager for the Office of Apprenticeship Training at the Connecticut Department of Labor. Mr. Valente served his apprenticeship in the Steam Fitting trades with UA Local 777 where he worked as an instructor for over 12 years. He is fully licensed in the Heating and Cooling, Plumbing, and Medical Gas trades. He holds an M.S in Labor Studies from UMass, Amherst.
James Versocki joined Archer, Byington, Glennon & Levine, LLP in November of 2008.

From 1998 through 2006, James was an Assistant Attorney General for the State of New York in the Attorney General's Labor Bureau. While at the Attorney General's office his practice focused on the enforcement of a wide range of labor and employment laws, including handling numerous complex civil and criminal white-collar prosecutions involving the construction industry.

James' prosecutions focused on prevailing wage and wage-and-hour enforcement throughout New York State and resulted in numerous criminal convictions, civil settlements, and the recovery of tens of millions of dollars for the residents of New York State. James' experience prosecuting these cases affords him a unique insight into the construction industry and applicability of New York State and Federal labor laws in that industry. This experience also allowed James to assist in the drafting of proposed legislation and provide guidance to Department of Labor investigators in prevailing wage and wage and-hour enforcement matters. During his years with the Attorney General's office, he was also responsible for handling ground-breaking labor-related litigation matters throughout New York State and Federal courts on behalf of workers. For example, in People v. 14 West Garment Manufacturing Corp et. al., 182 Misc.2d 146 (N.Y. Sup. Ct.1999), James successfully handled the first challenge to the New York State Department of Labor's use of the "Hot Goods Law" -- a law designed to protect workers in the garment manufacturing industry. James also led investigations into the misclassification of workers by employers to avoid payment of overtime, taxes, and insurance premiums in the construction, restaurant, and other industries. In People v. Royal Flush Bathroom

Attendant Services, Ltd. et al. (N.Y. City. Supreme Court, Index No.403273/2004), James recovered a judgment in excess of three million dollars for workers misclassified as independent contractors in the restaurant industry.

As an Assistant Attorney General, James worked closely with a wide variety of unions, law enforcement agencies, and community groups. For his exemplary performance, James was awarded the Attorney General's highest award for prosecutors. Immediately prior to joining Archer, Byington, Glennon & Levine LLP, James was in private practice handling complex internal investigations, white-collar criminal defense matters, and litigation matters for clients before New York State and Federal courts. James also guided clients through regulatory investigations by the New York State and United States Departments of Labor, the United States Department of Justice, and numerous New York State District Attorney offices. James also handled matters for clients before administrative boards, including the New York City Office of Administrative Trials and Hearings and matters involving New York City's Procurement Policy Board rules and regulations. In 2009, James was appointed to the New York State Restaurant and Hotel industry Wage Board by then Commissioner of Labor M. Patricia Smith. The Board's work resulted in the restructuring of the two separate industry wage orders into one wage order with a focus on clear, concise guidance to employees and employers.

Since joining the firm, James has actively guided unions, Taft-Hartley Funds, and Joint Apprenticeship Training Committees through government investigations and advised them on recent developments in New York State and federal labor laws. James is an officer of the Labor & Employment Committee of the New York County Lawyer's Association, a member of the New York National Employment Lawyer's Association, and a member of the New York State Association of Criminal Defense Lawyers.

David R. Wallace is the Deputy Director of the Department of Labor Standards, Division of Apprentice Standards (DAS) in the Executive Office of Labor and Workforce Development.  David joined Governor Deval Patrick’s administration in September 2007.A third generation carpenter, David started as an apprentice in Carpenters Local 275, becoming a journeyworker, foreman, and supervisor. He served his local union as the Business Manager and Secretary of the Newton Carpenters Joint Apprenticeship and Training Committee (JATC). Beyond his local union, David was appointed to other responsible positions in the New England Regional Council of Carpenters. 

In his capacity as Deputy Director, Mr. Wallace serves the Massachusetts Council on Apprenticeship as Executive Director and represents Massachusetts on the Eastern Seaboard Apprenticeship Conference (ESAC), which provides an annual forum for apprenticeship providers to seek excellence in training. At the national level, Mr. Wallace is a member of the National Association of State and Territorial Apprenticeship Directors (NASTAD). Representing apprenticeship, he also sits on the Massachusetts Advisory Board for Vocational Education.

Matthew Wallace heads VRSim, a technology company in Hartford, Connecticut which was named a “2009 Company to Watch” by the Connecticut Technology Council.   His application of a radically new business model helped VRSim to break the paradigms of traditional technology companies while remaining cost effective.   As president and CEO of the company, Wallace was recognized in 2011 by Engineering News Record as one of the magazine’s Top 25 Newsmakers. 

 
Teresa Younger is the Executive Director of the Connecticut General Assembly’s Permanent Commission on the Status of Women (PCSW).  The PCSW has been the State’s leading force for women’s equality for nearly 40 years by fulfilling its mandate to: study all matters concerning women; inform leaders and the public about the nature and scope of discrimination; promote consideration of women for government positions; and work with State agencies to assess programs and practices as they affect women (per Connecticut General Statute 46a).
Prior to joining the PCSW, Younger was the Director of Affiliate Organizational Development at the American Civil Liberties Union National Office, where she assisted affiliates throughout the country with organization and management issues.  Prior to her tenure with ACLU National, Younger became the first woman and the first African American to serve as Executive Director of the ACLU of Connecticut.  

Younger has a diverse array of policy and management experience, from corporate philanthropy to youth development. She is the president of the board of the Girl Scouts of Connecticut, which serves 46,000 Connecticut girls and is a member of the GSUSA National President’s Advisory Council.

Younger serves on several other boards including the Women’s Campaign School at Yale University, the Universal Health Care Foundation of Connecticut and previously served on the Connecticut Women’s Hall of Fame and the National Association of Commissions for Women.  She was identified by the Connecticut NAACP as one of the “100 Most Influential Blacks in the State of Connecticut” in both 2009 and 2011, and was named by Hartford Business Journal as one of “2008 Eight Remarkable Women in Business.” Younger has continually been recognized for her commitment to civil rights and civil liberties by numerous organizations. 

She holds a bachelor’s degree from the University of North Dakota and lives in Shelton with her husband, Ronald Preston.

